
40

2015191

 

 

 

 

Abstract :      
 

 

       The civil service is an important 

tool to provide public services and 

to activate economic activity, 

However, it faces great difficulties, 

which push it to make deep updates 

in his structure, and management, in 

order to increase efficiency, 

effectiveness and loyalty. 

In this context, organizations seek 

to create stimulating work 

environment to improve 

performance and increases 

employees loyalty. we aim to 

identify the relation between 

absence of the prospects for 

professional life and performance 

and loyalty within Algerian civil 

service. Focusing on incentives, 

formation and promotion path. 
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