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Abstract:

A classic management had fought too much to distinguish
between the leader and the manager, but the modern management
thought is trying to make the manager as leader, and from here
emerged the importance of identifying leadership competencies in the
field of management and try to teach it to managers, this paper came
to try, to clarify the Mechanisms and methods of the impact of
leadership competencies in the very critical administrative process, It

is the change management process.
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